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A Manifesto for the Scottish Parliamentary Election 2016 

 
 

 
Glasgow’s Third Sector comprises more than 2000 voluntary 
organisations, community groups and social enterprises. 

 
Each year the sector: 
 
• Contributes over £1 billion to Glasgow’s economy  
 
• Employs over 28,000 employees 
 
• Supports over 95,000 volunteers 

 

About GCVS 
 
Glasgow Council for the Voluntary Sector (GCVS) is the largest local Third Sector 
development organisation in Scotland, and one of the largest Councils for the Voluntary 
Sector in the UK.  GCVS’ team of 60 staff and additional volunteers gather and provide 
information and research on the sector as well as specialist technical support and ‘back-
office’ services to over 1,200 organisations annually across west-central Scotland.   
 
GCVS reflects the views and advocates for the interests of its 600+ members - who 
range in scale from small neighbourhood community groups to large national based 
charities.  We co-ordinate their contribution into a range of local and national fora, 
working closely with the main Third Sector networks and alliances in Glasgow and 
across Scotland on key strategic agendas. 
 
We are also one of the four core partners (GCVS, Volunteer Glasgow, Community 
Enterprise in Scotland/GSEN and the Third Sector Forum) – who together form 
Glasgow’s Third Sector Interface (TSI).  Third Sector Interfaces – 32 in total in every 
local authority area in Scotland – were created to enable the Scottish Government, local 
Community Planning Partnerships and other partner agencies to engage formally with 
the Third Sector.  They are an increasingly important conduit for coordinating Third 
Sector activity with the public sector. 
 

Developing our Manifesto 
 
GCVS has shaped this Manifesto for the Scottish Parliamentary elections in May 2016 
through extensive engagement undertaken during 2015 and 2016 with research, a policy 
forum, round-table sessions, a manifesto consultation event and questionnaire.  We see this 
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as the start of a process that will help shape and define our priorities in the run up to the 
2017 local government elections.   
 

In developing our Manifesto, we have been greatly influenced by the energy generated 
around the 2014 Referendum process which highlighted citizens’ concerns with social 
justice to which politicians of all hues must take note. 
 

Our Manifesto looks at national issues from a local perspective.  Glasgow matters 
because what happens in Glasgow has an impact on the rest of Scotland.  We know that 
if Glasgow does well, the country does well.   
 

GCVS members call upon the political party that wins the Scottish Parliamentary 
Election, and all MSPs who are elected, to make a specific commitment to invest in the 
people of Glasgow.  The Third Sector must be given the resources to work better with 
our communities and public bodies to break the cycle of inequality, ill-health and 
unfairness that blights many of our citizen’s lives.    
 

This is our Manifesto for a fairer and healthier Glasgow. 
 
   

1. An End to Poverty and Inequality 

 
Glasgow is Scotland’s largest, poorest and most unequal city with almost half of its 
residents living in the 20% most deprived areas and a third of its children living in 
poverty.   Glasgow has the lowest life expectancy for men and women in Scotland – at 
73 years for men and 78.5 years for women.  In 2016, this is simply unacceptable.  
Glasgow’s Third Sector supports those who are most affected by inequality in the city so, 
along with those directly experiencing poverty, our members are well placed to identify 
what needs to change.   
 

We call for: 
 

 A rejection of the austerity agenda in Scotland and a redistribution of the wealth 
that we have to improve the lives of vulnerable people and marginalised groups. 

 

 The introduction of a socio-economic impact duty – to be implemented by public 
bodies in tandem with the existing equality impact assessment duty and publicly 
reported on an annual basis. 

 

 The new welfare and tax raising powers to prioritise poverty reduction – including 
improvements to the social security system to fully support carers, parents and 
volunteers, in recognition of the value of their unpaid work to society and involving 
them fully in the design of the new system. 

 

 A new “employment programme” for Scotland that is person-centred and flexible 
and that ensures the Third Sector plays a key role in providing support to 
vulnerable people at every stage of delivery. At least 20% of any Scottish 
Government employability funding and EU funding should be designated to local 
Third Sector organisations to deliver early intervention support for the hardest to 
reach. 
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2. Maximise the Third Sector’s Contribution to Partnership and 
Prevention 

 
Since the Christie Commission, the SNP Government has consistently conveyed positive 
messages about the importance of the Third Sector in addressing Scotland’s economic 
and social challenges, in strengthening communities and in creating wellbeing.  Yet 
translating this vision at local level has been painfully slow.  As long as public sector 
organisations prioritise short term planning and focus on budget reductions, the space for 
meaningful culture and practice change will continue to be limited.  Audit Scotland 
Reports on Community Planning and Health and Social Care Integration have made 
clear the discrepancy between government aspiration and local implementation. 
 

We call for: 
 

 A commitment to partnership working with the Third Sector and service users in 
the design of all strategic public sector programmes – including the sign-off of 
plans by Third Sector partners and users.   

 

 Serious and wide ranging investment in local community-based, Third Sector 
services that demonstrate impact in addressing health inequalities and promoting 
wellbeing. 

 

 Investment in “inter-sectoral partnerships” between the Third Sector, Scottish 
Government and academia to help build a strong and comprehensive evidence 
base for the role that our sector plays in prevention. 

 

 The development of a national “change management programme” that addresses 
meaningful culture change within the public sector and embeds collaborative 
working and co-production in service planning, commissioning, design and 
delivery.  

 

 Investment in a Third Sector Internship programme to promote the working in the 
sector as a serious professional option alongside the public and private sectors. 
 

 The development of a national public sector and Third Sector exchange 
programme delivered at local level to promote understanding, learning and 
collaboration.   

 

 
3. Ensure Stable Investment for the Third Sector 
 
The Scottish Government Local Authority Concordat that ended the ring-fencing of grant 
funding had far reaching consequences for the Third Sector in Glasgow.  At the same 
time, increased procurement, commissioning and contracting of services created an 
increasingly insecure and competitive funding environment for Third Sector organisations 
in the city.  If the Scottish Government is serious about the vital role of the Third Sector in 
supporting people, communities and wellbeing, it must ensure stable, multi-annual 
funding to Third Sector organisations to enable them to concentrate time and resource 
on those they are there to help and the services they are there to deliver.    
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We call for: 
 

 Core, multi-annual funding from the Scottish Government, local authorities and 
other public bodies that is ring-fenced for the Third Sector - to ensure stability, the 
ability to retain and develop staff and volunteers and to maximise leverage from 
other funding sources. 

 

 Recognition that there is a need for a mixed portfolio of funding – to include grants 
- and that procurement and commissioning does not always represent best value 
nor achieve the best outcomes. 

 

 Legislative powers to ensure that all contracts with and grants to the Third Sector 
fully cover costs and ensure parity with public sector conditions - including the 
payment of at least the Living Wage, inflationary uplifts and investment in training 
and continuous professional development for staff. 

 

 A commitment to include community benefit criteria and outcomes, delivered by 
the Third Sector, at every opportunity in major public sector investment 
programmes -whether procured or grant-funded - in order to improve national and 

local outcomes for poverty, inequality, community regeneration, employability and 
health.   

 
 

4. Effective Empowerment of People and Communities  
 
The Scottish Government has placed a high priority on community engagement 
empowerment and participation alongside the development of local assets as a 
mechanism for place-based regeneration.  Major thematic policy priorities to address 
poverty, health inequality and wellbeing also stress the importance of involving local 
people in decision-making and in owning and directing local plans and budgets both as a 
means to ensuring better outcomes and to build local democracy. 
 

We call for: 
 

 A charter for citizens’ and human rights that underpins the delivery of ALL public 
services in Scotland.  

 

 Public service procurement and commissioning that is co-produced with the Third 
Sector and those in receipt of services.  

 

 Health and Social Care Partnerships to be required to report on the changes they 
have made to the design and delivery of services as a result of contributions from 
service users, carers and communities. 

 

 The implementation of Self Directed Support at local level which aligns fully with 
the Scottish Government’s vision for independence and self-determination and 
supports individual human rights. 
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 A commitment from the Scottish Government to feed back to services and 
communities who engage in consultation processes, enabling them to identify how 
and where their contributions had influence.   

 

 Resources and investment to ensure communities can take full advantage of the 
opportunities contained within the Community Empowerment Act.  


